RECEIVED

JUN 19 2017

REGIONAL prpecr,

June 15, 2017 Northeentry Region

Ms. Megan Lehman
PA DEP
North-Central Regional Office
Waterways and Wetlands Program
208 West 3rd Street, Suite 101
Williamsport, Pennsylvania 17701
Dear Ms. Lehman:
[ provided you the written comments on Chapters 102 and 105 submitted by the
“Teamsters National Pipeline Training Fund” on the Atlantic Sunrise Pipeline Project
at the hearing held at Bloomsburg High School.

In reviewing my copy it seems Exhibits F and G were not attached to the
comments.

I have enclosed them and request you attach them to our written comments.
Your assistance in this request is greatly appreciated.
If you have any questions I can be reached at (703) 508-8690.

Sincerely,

/;},,a _
\ Mk”

Richard Stern, Administrator
Teamsters National Pipeline Labor
Management Cooperation Trust and
Training Fund

Enclosure
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pipeline consiruction work, ass considered key men. I is anticipated that the nuenber of regular
cmpioyees shall not be more then 2 majority of the fota} number required but there shall be no

limitation on e classification of such reguiar employess, with the understznding that shese
classifications will be distdbuted as evenly as possible. "

e

(H B is understood and agreed thai the above Iwmitations shall not apply to the
pipeline stringing operations.

() The hiring of men 1 addifion to the Employsr's regular employees, cither at the start
of'the job or fater, shall be conducted in the following manner:

i In the event a vafid non-discriminatory exelusive referral procedure has been
established by collective bargaining between a local of the Usion and an association of highway
and heavy comiraciors in the area in which the job is io be done, Union skall nedfy the
Assaciation from time 0 time as to the existence of such exclusive referral procedures and
Employer agress fo utilize such reforral pracedores upon the following conditions:

a.  Nothing in this Agresment shall affect the Employer's inherent right to defermine

the compstence and qualifications of applicants for employment or of his employees and
his right to reject or discharge accordingly.

b. The selection of applicants for referral io jobs shall be based on a non-
discriminatory basis and shell not be based on or in any way affected by union
membership, by-laws, regulations, constituiional provisions, or any other aspecz or
obligation of union membership, policy or requirement.

e. Werkimen referced under Avticle IT o the confractor's job who are not able to
perform the job to which they are referved becarse of their own lack of qualifications, or

for some other reason which is the workman's own responsibility, shall not be paid show-
up time,

d.  Gualified applicants required by Employer at the start of the job must be referred
by a local referral office within 48 hours of the receipt of Employer's request; those
requited by Employer after a job has started must be referred by 2 locsl referral office
within 24 hours of the receipt of Employer's request. If the local referral office fails to
comply with this condition, Employer may secure qualified applicants from any otber
souzce. Qualified applicants under this section must have the following:

{1} Proper federal and state licenses;
{1} Proper OQ credentials where uecessary;

{iti} Pipelins or general consiruction work experiencs relevant fo pipeline work

or completion of 2 cerfified pipeline fraining course operated or approved
by the Teamsters Pjpyhne Training Fund. The Teamsters and PLCA also
- agree they will jointly review the training program on 2 6-month hasis,

{iv) Compliauce with company Employes and safety policy standards. These




policy standards will b ; .
conferencs. ¢ provided by each Employer at the prejob

2. In the i i i
eventt there is no valid exclusive teferral procedurs established in the area

where the par 2 oh Ja 1

met by ﬂfe rectglr?’ra{ ogrgsc::ibﬁ d?:flifi or the proper conditions sot out hereinabove have not been

confarence notify Ui ure ch has been established, Employer will at the pre-job

sutnber of men who ui?f }?S ane of ?he sources from which men are to be recruited, aspt Jtﬁ

preference 1 e needed in addition fo his Reguler Employees. Employer shell g o
in employment to men i the area who have had provious pipeline construction

experience. It i undersiood that Employer may also zecruit men from other sources, will hire

all employees at the job site in 2 non-discriminatory manper, and shall have the absolute right 10

determine the eompeience and guali i i
' qualifications of applicants and empio j
odbarge  ediney. ployees and to reject and

3. Once the original crew has been employed, Empk 7 i

] , Employer shall have the right to kee;
suc}% crew on ait the Work throughout the termitory covered by the pasticular job for which ﬂi
pre-job conference was held, rogardloss of local union jurisdiction.

L) The Union s post in places where notices 1 employees and applicants for
employment aI¢ customarily posied all provisions relating 0 fhe fimctioning of this hiring
arrangement, including the provisions et forth, The Buployor shall similarly post in places Whers
notices o employees and applicants for employment ae customarily posted all provisions relating

4

to the finctioning and operation of the hiring arrangennenis, inciuding these provisions.

The business representative of {he Union shall have access {0 a0y job at any time,
subject to the ownel safety and sec ity rules and TFederal and State regulations, and ghall notify
the field office of his presence on the job prior entering the job site. The representatives of the

Union shaltl not schedule meetings which could in any way hinder ongoing production.

118
STEWARDS

' , inciudi i i ping of pipe of clearing
AS so0n a5 auy work staxis, incinding unioading, racking, or stnging O
of right-of-way, the Union may select a0Y Employee of the Employer who <hall act as Steward

i T i vnderstood that ¢he Employer will not be required to employ 2 Qteward for

for the Union- C
1 £ gperations by the Employes. The Qteward shall be paid
any subconiracl wortk prior 1o the staxt 01 0D ¥ Shall o5 Db

ber of hours for
for the number of hours he actually works each day or for the mum :
fi set up on o deily basis, whichever is greater, eXCEPE that on {hose ‘days when no work 18
formed, then the Repo ing Time P&y provisions of Article VIII will apply- The sitewaxd
shall perfornt tis ‘wotk for Employer the same as any other worker, and shall Sbe v?:::lﬂi%:\ ;;?1
recetve the rate of pay in Articte VIC) for the area In wl.neh the J?h is located. : ’: . e;d o
not be discharged without forty-eight hourg previous notice totgmon. Altg)ﬂgfgl t gd . en
; i \ arties that tae SIEW
i 10 NOB-WOTKIL stewards, 1118 algo Ieconged'by &P . .
%ﬁ;iﬁtbgmﬁm in mai;gztaini:ﬁg harmony end gooperation on the job, and therefgie his
assignment <hould not be such to prevent Bis n.ermal fémgtqu:a :é a:i %:W;S‘iogﬁ:gﬂc: gTa;;
i o that his job assignmentwill he a subject to be ded! ai the pre- ferencs-
%jipi%r;er shall prlcvide the steward @ weekly tecord of all TeamsteT gmploysss Yigting date of
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procedute set out above, the Association will immediately contact the Federal Mediation and
Conciliation Service to obtain a List of three (3) individuals with as much experience and
knowledge as possible in the pipeline construction industry. A copy of this list will be furnished
to the Union, and thereafter, the PL.CA and Union shall attempt to mutually agree upon one (1) of
the individuals listed. If no agreement can be reached, the Union and the PLCA will each strike
one (1) name from the list and the remaining individual will be the Arbitrator.

3, A statement of the facts shall be presented to the Arbitrator within forty-eight (48)
hows after h15 selection sither:

a, Joinily, if the Union and PLCA mutually agree; or

b. . Separately, if no mutval agreement, and the Association will submit a written
statement setting out the Employer's position and the Union will submit a written
statement setting out the Union's position.

4, All information submitted to the Arbitrator will be in writing, No personal
appearances or oral testimony will be allowed, The Arbitrator will then issue, within five (5)
days, a decision based upon the evidence submitted.

(@ The Union and the Employer involved shall bear the expense of their appointed
Arbitrators. In the event an Arbitrator from the Federal Mediation and Conciliation Service is
selected, then the Union and the Employer shall be jointly responsible for that person's expenses.

(H) In the event Employer fails or refuses to comply with the grievance procedure set
out hereinabove, the provisions of Article IX shall not be binding upon Union, If Union fails or
refuses to comply with the grievance procedure set out hereinabove, the Employer shall have the
right to declare this entire Agteement null and void.

XI0.
SPECIAL CONDITIONS

In order to be more competitive in certain areas of the country, the PLCA and the Union
“may mutnally agree to put into effect special wages and conditions for specific areas or projects.
- These special vages and conditions will apply to the areas or projects involved for the period of
time to be estabhshed by the principal parties.

Xl
DRUG AND ALCOHOL TESTING

{A) A Substance Abuse Policy has been negotiated by the PLCA. and the International
Brothethood of Teamsters and is attached herefo and made a paxt of this Agreement as Schedule
"Cll.

(By If an Employee fails a pre-employment drug or alcohol test and is so notified by
9:00 a.m. on the fifth business day following the day of taking the test, then the Employee’s
wage rate shall not be the hourly wage rate set forth in this Agreement. Instead, the Employee
shall be paid wages at a flaf rate of $90 per day worked (but in no event less than the applicable
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minimum wage) for all days worked prior to receiving such notification (not to exceed five (5)
days) and for which no wages have yet been paid as required by this Agreement. If subsequent
testing reveals a false positive, the Employee will be entitled fo full cornpensation for the period
he worked and reinstatement. The results of all tests will be kept confidential between the
Employee, the Employer and the Union.

xiv,
TRAINING/DOT RULES

(A)  Training — The Trustees of the Teamsters National Pipeline Training Fund will
develop a National Pipeline Ttaining Program for Teamsters to frain in operating pipeline
equipraent in areas of high pipeline construction.

() DOT Rules — The Trustees of the Teamsters National Pipeline Training Fund will
develop a DOT iraining progtam to teach Teamsters the necessary skills to comply with DOT
driver requirements, Part of this program will be to develop a general pre-dispatch drug and
alcohol testing program to be applied to all drivers seeking work under the National Pipe Line
Agreement.

(©)  Contributions shall be made fo the Teamsters National Pipe Line Training Fund
and Labor-Management Cooperation Trust in accordance with Schedule “A” and the provisions
above, The National Pipe Line Training Fund will establish proficiency training standards to be
used in a National Pipeline Training Course, which will include specific Operator Qualification
tralning., Regional training courses also will be set up throughout the country as necessary and
will be subject to the proficiency training standards developed by the Fund. A list of Teamsters
who have successfilly completed the course will be made available to signatory contractors on
request. Funds contributed to local training funds for pipeline work covered under the National
Pipe Line Apreement should be used by the local funds to provide pipeline and OQ training.
Looal pipeline training will be monitored by the Teamsters National Pipe Line Training Fund.

XV.
HISTORICAL PRECEDENT

Since the inception of the National Pipe Line Agreements, which cover all main line,
cross-country pipeline construction, only four (4) Unions have been recognized, and all work
relating to such pipeline construction has been performed by these four (4) Unions. They are:
The Internatiopal Brotherhood of Teamsters, The United Association of Journeyman and
Apprentices of the Plumbing and Pipefitting Industry of the United States and Canada, The
Intetnational Union of Operating Engineers, and the Laborers' Interpational Union of North

America. Theirecognition of only these four (4) Unions on such work is hereby reaffirmed.

XVI.
INDIAN PREFERENCE IN EMPLOYMENT

The hiring procedures contained in this Agresment shall not apply in the “territorial

jurisdiction” of any Indian Nation which has adopted an Indian Preference in Employment law,
provided that those petsons covered by the law and seeking covered employment under this
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